



























検討会 2014 : 9）。
キー・コンピテンシーの策定を企図した
OECDの試みは，DeSeCoプロジェクトと呼ば
れ て い る。DeSeCo と は，“Definition and 











研 究 で は，今 西（2008），渡 邊（2009），奈 良
（2010），宮嶋（2010），倉田（2017），福田（2017）
等においてキー・コンピテンシーを主題として
















































ン ス の 概 念 」 (Weinert
1999 : 3)
「コンピテンスは、学習された、認知的で要請に特有の実行能力の特性










INES 報 告 (Rychen and 











最 初 の 報 告 書 (Rychen 
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Rychen 論 文 （ Rychen 




















Canto-Sperber & Dupuy (2001)  2 A Witt & Lehmann (2001) 2 D 
Haste (2001)  2 Binklry, Sternberg, Jones & 
Nohara (1999) 
1 
Levy & Murnane (2001)  2 Lave & Wenger (1990)  1 
Perrenoud (2001)  2 Le Boterf (1994, 1997) 1 
Weinert (2001)  17 B Oates (1999) 1 
Keating (2003)  5 OECD (2000) 1 
Kegan (2001)  2 OECD (2001) 1 
Salganik (2001) 1 OECD & Human Resources 
Development Canada (1995) 
1 
Oates (2003)  12 C Torney-Purta, Lehmann, 
Oswald & Schulz (2001) 
1 
Gonczi (2003)  9 Weinert (1999) 1 
Fratczak-Rudnicka & 
Torney-Purta (2003) 



















































































こ の 表 か ら 明 ら か な よ う に，Rychen & 
Salganik論文は主に４つの論文，すなわち，







において参照されたCanto-Sperber & Dupuy 








































Rychen 論 文 （ Rychen 
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とWitt and Lehmann (2001)を参照」と記して
いることから，この項の内容はこの２つの論文
に依拠していることがわかる（Rychen and 





















次に，Canto-Sperber & Dupuy (2001)，Haste 
























































ず れ も 第２回 国 際 シ ン ポ ジ ウ ム の 資 料 集































（以 下，「1999年 報 告 書」と 略 記）。こ れ は，
DeSeCoから，心理学の観点からコンピテンス
概念の先行研究の分析を依頼されたものである




















































































































































































and Selection of Competencies”である。とこ
ろが，2005年の「概要」のタイトルは，“Deﬁnition 





















































































たこと（Weinert 2001 : 51︲54）は，「キー・コ
ンピテンスの概念はコンピテンスの概念と同様


































































































にある（細尾 2017 : 105）。
（８） なお，行為コンピテンスにおいて参照され
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A Study on the Theoretical Foundations of Key Competencies of OECD (3)
Focusing on “Competencies”
Hodaka  FUJII
In this paper, we focus on the “competencies” of  Key Competencies of  the DeSeCo project and examine its 
“theoretical foundations.”
The definition of  the competencies of  the DeSeCo project is “the ability to meet complex demands, by 
drawing on and mobilizing psychosocial resources (including skills and attitudes) in a particular context.” 
Therefore, it is composed of  (a) complex demands, (b) psychosocial resources and (c) particular contexts.
This paper examines the rationale of  this definition based on the analysis of  its formulation process. The 
results of  examination of  this paper are as follows.
First, (a) complex demands were defined not to “reach a specific goal” nor attain “cognitive, social, and 
vocational achievement” but to “meet complex demands.” This is because the DeSeCo project has selected the 
definition of  “functional approach,” and it can be said that the definition is pre-defined by this approach. And as 
to why such a choice was made, the project needed from the beginning the competencies “that are vital for 
individuals to lead overall successful and responsible lives and for society to face the challenges of  the present 
and the future.”
Next, about (b) psychosocial resources, although the internal structure is emphasized, we can’t see how the 
structure is structured. This point also overlaps with the question of  whether competency is knowledge + skill 
+ attitude or another ability to “mobilize” and “orchestrate.”
In addition, as to (c) particular contexts, we should require a logical relationship with key competencies. If  
competencies are context-dependent, there is no sufficient explanation on how these can be compatible with the 
key competency requirement of  “relevant across different spheres of  life.”
However, these results are ones of  an intrinsic examination of  the project's formulation process. For 
example, the relationship between context dependency and context independency should be examined in the 
“situated learning” theory as well. In this sense, it is also an issue that should be examined from an external 
perspective.
